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Report of the European general overview on

employment and inclusion policies during the last 10

years.

National Reports of the major strategies, programmes

and actions which enhances a close connection

between social activation actions and social protection

and social inclusion.

Reports of the Peer Reviews developed between the

partners summarizing the mutual learning exchanged

between them.

Package of on line training oriented for the

Organisations in order to enhance its capacity in

bridging employment, social protection and social

inclusion strategies in the fight against poverty and

social exclusion.

Final Publication - Road Map - with the main

conclusions and recommendations from the project.
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P r o j e c t  B a c k g r o u n d

FOR INCLUSION

B R I D G E S

P r o j e c t  O b j e c t i v e s

W o r k i n g  P a c k a g e s

The European Employment Strategy was established in Luxembourg ten years ago (1997). Since then, the EU
Member States tried to coordinate their employment policies following common objectives which are defined and
reviewed periodically. On the other hand, the European Strategy on Social Inclusion was born in Lisbon in the year
2000. Through the Open Method of Coordination the Member States tried to coordinate the national policies of social
inclusion according to the objectives and indicators defined at the European level (Nice 2001).
But, in the last ten years, the liaison and communication between European strategies for employment and social
protection and social inclusion was not strategic or effective. There weren't sufficient or efficient "bridges" between
these two apparently separated "worlds".

Social Economy uses to play an important role trying to "alleviate" this lack of coordination. These organisations (in
their different structures, formats, approaches and actions) have a large experience of social and professional
integration of social excluded groups overcoming in their daily life's the obstacles of the policies that come in a vertical
way (and not counting with their participation) from different ministries and national or regional departments.
Therefore this project should try to make evidence of how the active inclusion policies and the social and professional
integration schemes can be useful to fight poverty and social exclusion.

Bridges for Inclusion will contribute to make more
clear and effective the relationship between

employment, social welfare and social inclusion
in order to enhance strategies and practices,

particularly those coming from the fields of
inclusive entrepreneurship, social economy

and local development, where this
positive relation can be concretized.

To better accomplish this aim the
project will:

European General overview on Employment and Inclusion Policies:
In this WP it will be developed a Report of the last 10 years progress of employment and social inclusion policies in order to
understand its "parallel roads", missing connections and opportunities of coordination.
December 2007 - March 2008

National / Regional Researches:
Each partner will developed national or regional researches in order to identify key strategies, programmes and actions in the
field of the promotion of employment and the social welfare for inclusion. These reports will be debated with different actors through
national workshops that will contribute for the validation of the information.
March 2008 - September 2008

Bilateral Peer Reviews:
It will be organised between the partners bilateral peer reviews that could be meetings and visits to national Organisations (3 or
4 experiences of inclusion through employment initiatives) in order to exchange experiences and mutual learning.
September 2008 - January 2009

Designing strategies:
Each partner will select at national/regional level 3 or 4 different Organisations with focus on social economy that will constitute
a laboratory for designing strategies of "bridging" employment initiatives to social inclusion and fight against poverty and social
exclusion. At this level the platform CIARIS (http://www.ciaris.org) will constitute an important tool for exchange information.
January 2009 - September 2009
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